
CHIEF’S CORNER
RECRUITMENT
Recruitment of new employees is a hot 
topic around the fire service. There are a 
number of elements that come into play 
as part of that discussion, including but 

not limited to; starting salary, diversity, how to recruit, 
and where to recruit. Across the fire service we are all 
vying for similar talent, so it comes down to supply and 
demand. There is a huge demand and not an infinite 
supply. So the question becomes, how do we as leaders 
and incumbents make recruitment meaningful? I don’t 
have the magic answer and there is no perfect process, but 
I thought it would be a good idea to mention a few points 
that were brought up during a recent panel discussion of 
fire service professionals from across the Commonwealth, 
all of whom had seven years of service or less.

The overarching theme from this panel was two-fold; be 
creative and be engaged. Lets first look at creativity. A 
number of the panel members discussed the need for a 
streamlined hiring process. When asked what this looked 
like to them, the response was simple, bring individuals 
into the system as quickly as possible. Some of the Chief 
Officers in the room talked about their specific situation 
and how it can sometimes take up to six months to bring 
an employee in, nevermind recruit school. As I reflected 
on the discussion, I realized how fortunate we are to 
have a process, both experienced and traditional, that is 
measured in weeks and not months. This is in large part 
due to the great team that is put together by Deputy Chief 
Wright. Interestingly, most of the departments in the room 
had a very similar process to ours including; a written 
exam, personal history statement, interview, background, 
and polygraph. What I could not understand then, is 
why does it take so long for some? Is it the number of 
applicants? Maybe, but doubtful, as most are experiencing 
low recruitment numbers. It is not lost on me that some 
departments do not have incumbents participating in the 
process like we do. Did you know we involve nearly 10 
percent of our workforce in the hiring process?

This is when creativity took an interesting turn. All of the 
panelists had something in common, not a single one of 
them was recruited as part of a career fair or institutional  

program sponsored by their high school, college, or 
university. This interested me because historically, we have 
participated in various types of career and recruitment 
fairs and have colleagues amongst us who have been 
recruited as a result. However, each of the panelists told 
a story of either meeting someone already on the job at 
a call or at their place of employment or at a community 
event (not always in their own community) and having 
a conversation with that firefighter that ultimately led 
to a job application. I share this because while I believe 
in the importance of career and recruitment fairs, 
our engagement with the public at other community 
events, calls, pre-plans, etc., can’t be understated. When 
we are seen providing a service in a professional and 
engaging manner, we are modeling behavior that shows 
the rewarding work we do every day. This translates 
to, especially in the current job market, increased 
opportunities for others to join our ranks in a field they 
thought they could not be a 
part of. 

I challenge us all to be the 
best recruitment resource 
for our organization and 
share the great things about 
who we are and what we do. 
This is one of the reasons 
that community events are 
so important and why when 
we are conducting pre-
plans, we shouldn’t just be 
going through the motions 
but actively participating 
and engaged with the 
business. When we surround 
ourselves with people who 
make our team stronger, 
our department and our 
community will become 
even more successful.

Be the public servant you 
would want showing up at 
your home. 
  Tex
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NEW PARAMEDICS!
By: Captain Candace Brown, EMS Training Officer
On May 18, 2022, the Lynchburg Fire Department 
formally recognized the 2021 and 2022 paramedic 
graduates during the EMS Awards Dinner that was 
held at The Aviary at Miller Park. 

The graduates competed a rigorous two-year 
Paramedic Program at Central Virginia Community 
College (CVCC) while working full-time. At the 
conclusion of the two-year program, the paramedic 
candidates are eligible to sit for the cognitive and 
psychomotor exams to be certified as Nationally 
Registered Paramedics. The department would like to 
thank and congratulate all candidates on successfully 
completing the program so they can provide the best 
care possible to the citizens. 

The department would like to also congratulate 
Firefighter Jeffrey Grant on completing the Virginia 
reciprocity requirements and obtaining his paramedic. 

Even though these providers have completed all 
certification requirements, the new paramedics will 
complete a Field Training Task Book with an assigned 
preceptor, followed by final approval from the 
Operational Medical Director before being released 
to practice as a paramedic. 

Please congratulate all of the newly certified 
paramedics on their tremendous accomplishments.

CONG� TULATIONS
NEW PA� MEDICS!!

MUSEUM ELECTS OFFICERS
By: Matt O’Daniel, President
The Lynchburg Fire Department Museum, Inc. is committed to the preservation of history and heritage of the Lynchburg 
Fire Department and to the education of past and present firefighting and emergency medical services practices. On  
May 10, 2022, the Lynchburg Fire Department Museum held a board meeting where election of officers was held: 

  Lynchburg Fire Department Board Members
 Matt O’Daniel, President  Rod Smith, Vice President
 Donnie Smith, Treasurer   Tammy Fore, Secretary
 Jonathan Wright (Board Member) Greg Wormser (Board Member)
 Mark Smith (Board Member)  Lewis Lichford (Board Member)

If anyone has interest in serving as a board member of the Fire Department Museum, feel free to reach out to any of the 
officers or board members listed above.

We look forward to having a great year. The Board is making plans for the 140th anniversary of the Lynchburg Fire 
Department, which we will celebrate in 2023.

Firefighter Patrick Dukes Firefighter Michael Norman

Firefighter Megan Floyd Firefighter Virginia Hamlett Firefighter Meg Harrison

Firefighter Tarrah Osmulski Firefighter Tabatha Shull Firefighter Jeffrey Grant

        
   2021 PA# MEDIC G* DUATES

Firefighter Julie Bailey

        
   2022 PA7 MEDIC G> DUATES
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MEET HAL!
By: Captain Candace Brown, EMS Training Officer
Please welcome Hal, the newest member of the Training Division. 

The Lynchburg Fire Department recently took delivery of Hal, a Gaumard Simulation 
Mannequin. Hal is a state-of-the-art proven, tetherless simulator that will provide 
quality training through simulated learning experiences. 

The use of simulation has been described as a positive training and education 
method, while providing the opportunity to train assessments, treatments, and 
implementation of procedures and devices under realistic conditions. Training 
scenarios will be based on improvement initiatives identified from EMS Field 
Supervisors as well as other necessary needs. 

Hal will provide scenario-based education and will provide baseline scenarios to 
determine competency, build education modules to improve competency levels and 
then run scenarios again to identify continuous quality improvement opportunities. 
Scenario-based training will provide the opportunity for realistic training with the opportunity to debrief afterwards. 
EMTAG instructors recently completed training with the Gaumard representative and we will begin to identify ways to 
incorporate Hal into monthly training. 

Simulation through learning experiences is quickly becoming the future of EMS training, and the Training Division is 
excited for the opportunities Hal will provide.

LFD MEMBERS RECEIVE 2022 BREMS AWARDS
On May 21, 2022, providers from across the Blue Ridge Emergency Medical Services (BREMS) region 
attended the first annual EMS Day at the Boonsboro Ruritan Club. During the event, individuals and 
agencies were recognized for their outstanding efforts during the past year. Two members of the 
Lynchburg Fire Department were recognized for outstanding contributions to Emergency Medical 
Services (EMS) and received the following awards. 

Outstanding Contribution to EMS Health and Safety —Captain Jennifer Collins
This award is given to any individual, program, business or licensed EMS Agency within 
the Commonwealth of Virginia that has demonstrated comprehensive and/or significant 
accomplishments/programs that make a significant contribution to or provide for the health, 
safety and welfare of EMS providers. 

Captain Jennifer Collins was the recipient of this award and was recognized for her efforts  on 
a number of fronts, including, but not limited to, her work in the areas of mental and physical 
fitness for all of our workforce. These initiatives include the FORMAT Program, her work with 
Athletic Trainer John Wise, and the connections made with EAP (Employee Assistance Program) 
and improvements in yearly mental health screenings. Congratulations Captain Collins. 

Outstanding Pre-hospital EMS Provider — Firefighter Patrick Dukes
This award is given to an individual who exemplifies outstanding dedication and service to the 
community through involvement with EMS. It is also presented to an individual who serves as a 
mentor in growth and development in the EMS field. 

Firefighter Dukes is a role model to many throughout the region. His work ethic, passionate care 
and dedication to pre-hospital medicine is a true gift to all he encounters.

Congratulations to Firefighter Patrick Dukes who received this well-deserved recognition!

CONGI TULATIONS! Firefighter Patrick Dukes

Captain Jennifer Collins
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PROMOTIONAL PROCESSES
By: Jonathan Wright, Deputy Chief of Administration
The 2022 promotional processes for Master Firefighter and Captain are now complete. Congratulations to all of 
those who participated in the processes. Candidates are encouraged to reach out to our vendor, Emergency Services 
Consulting Incorporated (ESCI), to receive individual feedback.  

The promotional process for Battalion Chief is entering the second and final phase and will conclude soon. The list will  
be certified prior to July 1st. The general feedback on the process and our department, provided by ESCI and the 
assessors, was very positive. Special thanks to the assessors who came from Charlottesville Fire Department, 
Chesterfield County Fire and EMS, Danville Fire Department, Henrico County Division of Fire, Loudon County Fire and 
Rescue, Norfolk Fire-Rescue, Richmond Fire and Emergency Services, Roanoke Fire-EMS, and Salem Fire-EMS.

CARDIAC POINT-OF-CARE ULTRASOUND (POCUS) IN THE LYNCHBURG FIRE DEPARTMENT
By: Captain Rob Turner, EMS 1 and Battalion Chief Sean Regan
A few weeks ago, we had the opportunity to use our ultrasound 
device on a patient in cardiac arrest. The initial rhythm of 
asystole persisted through half an hour of CPR and six rounds of 
epinephrine before changing to pulseless v-tach. After multiple 
defibrillation attempts and the administration of Lidocaine, 
the rhythm changed to an organized but bradycardic rhythm 
without any palpable pulses. 

The ultrasound unit on EMS 1 was employed and, incredibly, 
it was clearly evident that the patient had organized physical 
cardiac activity despite the lack of palpable pulses. The patient 
was administered Atropine and Levophed after which palpable 
pulses and a blood pressure became obtainable. The patient 
was transported to the hospital, after nearly 40 minutes of CPR, 
and survived to admission to the hospital.

How many patients have we encountered who were determined to be in PEA? How many of those patients may have 
had actual cardiac output even though a pulse could not be manually detected? 

In one study, 34 patients were identified to have no pulse, 11 of 
which actually had sonographic evidence of cardiac activity on 
ultrasound (1). This new ultrasound tool is a true game changer. 
While ultrasound is currently only available to Advanced Practice 
Paramedics (APP) for evaluation of cardiac resuscitation and 
termination, we are looking to make ultrasound devices and training 
available to experienced Paramedics in the future. To learn more 
about performing a focused adult cardiac POCUS see reference (2).

Ultrasound has many other potential prehospital uses including 
FAST Exams for internal hemorrhage, IV placement and 
pneumothorax detection. I hope that you are as excited as I am to 
introduce these new tools and procedures and see our patients 
benefit from our ever advancing ability to provide excellent 
emergency care.

References: 
1. https://www.acep.org/emultrasound/newsroom/january-2022/use-of-ultrasound-in-cardiac-arrest2/
2. https://www.pocus101.com/cardiac-ultrasound-echocardiography-made-easy-step-by-step-guide/
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JUNE ANNIVERSARIES
The following members are celebrating 
their anniversary with the Lynchburg Fire 
Department this month.

Jonathan Wright  28 years

Thomas Goode   28 years

Mike Reeves   28 years

Stewart Barney   27 years

Bob Mays   24 years

Todd Styles   23 years

Jennifer Collins   21 years

Todd Davis   21 years

Darryl DuBose   21 years

Scott Hudson   21 years

Matt O’Daniel   21 years

Carey Orange   21 years

Tony Peeler   21 years

Anthony Andrews  19 years

Will Copes   19 years

John Cruise   17 years

David Kidd   17 years

Joey Kilgore   17 years

Allen Marston   17 years

Jennifer Foreman    6 years

Brennen Lawson    6 years

Thomas Rothwell    6 years

Brian Summers      6 years

Scott Campbell      1 year 

Ethan Porch      1 year

Jodi Shirey      1 year

ANNUAL CENTRAL VIRGINIA BURN CAMP - 
VOLUNTEERS NEEDED
By: Firefighter Brian Summers
This year, the Central Virginia 
Burn Camp will be held  
June 12-18, 2022 at Camp  
Holiday Trails in 
Charlottesville, VA. The theme 
this year is, “Super Heroes - 
Not All of Us Wear Capes.”

The camp provides children with a traditional summer 
camp where they are among peers and counselors who
understand their medical needs.

The Lynchburg Fire Department, with support from IAFF 
Local 1146 with purchasing the meal, will make and serve 
dinner to campers and staff at Central Virginia Burn Camp 
on Tuesday, June 14th (B Shift). 

Anyone interested in volunteering to assist should contact 
Brian Summers (brian.summers@lynchburgva.gov). 
Attendees MUST be vaccinated per camp administrator. 

RELAY FOR LIFE
By: Firefighter Brian Summers, Relay for Life Team Captain
       and Natalie Darling, Relay for Life Team Co-Captain
On May 21, 2022, the Greater Lynchburg Relay For Life 
event was held at Riverfront Park and was a huge success. 

The Lynchburg Fire Department Relay For Life Team, “This 
Is How We Turn Out,” finished in FIRST place, raising just 
over $21,000 of the over $80,000 raised for the Greater 
Lynchburg Relay for Life/American Cancer Society. (Once 
again the Bucket Campaign was the biggest fundraiser for 
the fire department, with over $15,000 being collected 
over nine days.) 

Thank you to everyone who assisted in reaching this 
amount. Special thanks to B-shift who was there with 
apparatus throughout the day. 

WE will continue our efforts towards extinguishing cancer!
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SAFETY CORNER
Life Safety Initiatives #15 of #16: Code Enforcement and Sprinklers
By: Captain Jennifer Collins, Health and Safety Officer
Similar to last month’s initiative #14: Public Education, the 15th initiative falls under the expertise of our Fire Marshal’s 
Office. Many of us have taken the Inspections 1031 class and know the importance of sprinkler systems and code 
enforcement, but it’s easy to take them for granted. When business managers allow us to walk through and conduct 
pre-plans, the familiarization with their building and contents tells us what conditions to expect if we have to respond 
there for an emergency. We want to be considered the friendly neighborhood firefighters during those walkthroughs, but 
it’s not difficult to simply point out some things they could improve to keep their employees safe. Most of the time it’s 
appreciated because they simply didn’t know.

I would encourage you to look at the “dark side” of code enforcement and learn why we even have fire codes. Most 
of them are written because of a specific incident that happened where many people were injured and died. Here are 
some historical events that every firefighter should research and know about. They will certainly inspire you to be that 
advocate for fire codes and sprinklers:

1. The Iroquois Theatre Fire of 1903 – In Chicago, Illinois, at least 602 people died when several fire ordinances were 
 ignored and an electrical short lit a curtain on fire.

2. Cocoanut Grove Nightclub Fire of 1942 – In Boston, Massachusetts, 492 people died when exit doors either swung  
 the wrong way or were sealed shut and paper decorations caught fire.

3. Hartford Circus Fire of 1944 – In Hartford, Connecticut a fire started that consumed the tent that was coated with  
 wax and gasoline to prevent water leaks and over 700 people were injured and over 100 children died.

4. Our Lady of the Angels School Fire of 1958 – In Chicago, Illinois, 93 children and 3 nuns died when a fire started near 
 one of the stairwells. There was only one fire escape  and no fire alarms, detectors, sprinklers, or fire protected 
 building components.

5. The Station Nightclub Fire of 2003 – In West Warwick, Rhode Island, 100 people died as a result of pyrotechnics 
 being lit off and a building code to add sprinkler systems was ignored.

Annual Retirees’ Social
June 3, 2022 from 10:00 a.m. to Noon

Old Fire Station 4 (1210 Rivermont Avenue)

Lynchburg’s 4th Annual Trail Challenge
Complete any challenge for a chance to  

win prizes! Choose your challenge:

June 4, 2022 
Mini Challenges available at Percival’s Island

June 1-30, 2022
Hike or run 30 miles

Spend 30 hours in nature
Bike 60 miles

Officer I Course
LFD will provide an Officer I class beginning June 14th. 

To enroll, complete and return a Training Request  
Form to the Training Division by June 7th.

VRS Retirement Seminar/Planning Sessions 
for Fire Department Employees

June 16, 2022
Fire Department employees must register in NeoGov.

The deadline to register is June 10th.

City Observes Juneteenth Holiday
All City offices will be closed on Monday, 

June 20, 2022 in observance of Juneteenth.

REMINDERS/UPCOMING EVENTS



C a r e e r  A c h i e v e m e n t  A w a r d s
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ANNUAL EMS AWARDS BANQUET
By: Captain Candace Brown, EMS Training Officer and 
 Awards Committee Chairperson
On May 18, 2022, the Lynchburg Fire Department hosted an 
EMS Awards Banquet to highlight Excellence in EMS service 
delivery and to celebrate EMS Week. The event was held 
at The Aviary at Miller Park with dinner catered by Purple 
Door Gourmet Kitchen and Catering. Family, friends, and 
co-workers, along with City Manager Wynter Benda, and 
Council Members Sterling Wilder and Chris Faraldi, were 
present to celebrate the occasion. The following providers 
were recognized: 

Award Recipient
Excellence in EMS Leadership Captain Chris Adams

Excellence in EMS Firefighter Chris Wilmouth

ALS Provider of the Year Master Firefighter Colt Freeman

BLS Provider of the Year Firefighter Tabatha Shull

Excellence in EMS Instruction Firefighter Hunter Guill

Academic Excellence Firefighter Tarrah Osmulski

Unit Citation Awards Stations 1, 2, and 3 (B Shift) and Station 1 (C Shift)

Award Recipient
Lifetime Career Achievement Award Captain Chris Adams

Outstanding Contribution to EMS Captain Jennifer Collins

Outstanding Contribution to EMS Master Firefighter Colt Freeman

Outstanding Contribution to EMS Firefighter Adam Wagner

2021 Paramedic Program Graduates 2022 Paramedic Program Graduates
Firefighter Julie Bailey Firefighter Megan Floyd

Firefighter Patrick Dukes Firefighter Virginia Hamlett

Firefighter Michael Norman Firefighter Meg Harrison

Firefighter Tarrah Osmulski

Firefighter Tabatha Shull

The event was a success and we look forward to recognizing providers for excellence in fire service delivery in the fall. 
Congratulations to all of the award recipients!

S p e c i a l  R e c o g n i t i o n  A w a r d s

E x c e l l e n c e  i n  E M S  A w a r d s


